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IF YOU WANT TO GLIMPSE THE FUTURE - JUST LOOK AT THE PAST
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L E T T E R  F R O M  F O U N D E R  &  C E O

Colleagues, Friends, 
Customers and Family

30 years ago I started SoBran in the basement of 
my family’s home in Oakton, VA. All I had was an 
old computer, printer and a fax machine. But more 
importantly, I had a vision for building the best 
business I could – and delivering the best service 
possible.

I founded SoBran on the discipline and values 
that I grew up with through my education, 
church, family and military service. 

I set out to involve the best people from the start, 
employing the services of Debbie Yount, Director 
of Human Resources and John Gruenwald, 
Director of Finance to help set up our corporate 
entity out of Dayton, OH. They both continue to 
serve the mission of SoBran as vital support to our 
important work.

When I look back on SoBran’s first days, weeks 
and months – the road stands out. When I wasn’t 
designing my own stationery or putting together 
the logo myself, I was hitting the road to Dayton 
to get SoBran up and running. If I wasn’t traveling 
to Dayton, I was driving near and far to wherever I 
could find small business conferences.

One of the first people to play a major role in 
getting SoBran off the ground was of course Mrs. 
Brenda Wills Otis. She not only held down the 
home front, she also worked full time and provided 
a steady income so our family could survive. 
SoBran would not be possible without her.

It has been a few decades now since those initial 
struggles. While many things have changed as 
SoBran has prospered, I feel the values have 
stayed the same. People are the heart of SoBran. 
Therefore, recognizing and addressing issues 
our employees have, and keeping the benefits 

they deserve in line are items of utmost 
importance. At the same time, some 
challenges are continuously present. As 
it was when I first started, we are also 
constantly preparing for and seeking the 
next opportunities.

To all employees, I want you to know 
how very proud we all are of your 
performance, your reputation and your 
work. Your dedication to accepting and 
delivering only the best is exhibited each 
day. Your ability to cultivate enduring 
client relationships and your commitment 
to success help our clients achieve great 
things.

You have helped build SoBran’s 
reputation as a company of high 
standards with an outstanding record 
of performance across disciplines and 
industries. 

To our customers, past and present 
– we respect and appreciate your 
business. Your support, collaboration and 
belief in our abilities have helped SoBran 
grow and thrive. Your vote of confidence 
in choosing us and working with us is 
what drives SoBran to become better 
each day. We have been, and always will 
be, dedicated to making you successful 
in your goals, your programs and your 
mission.

I feel very proud about what we have 
built together over these past 30 years. I 
could not have done it without dedicated 
employees, trusting customers and a 
supportive family and community.



“Memories are the key not to the 
past, but to the future.”  

Corrie ten Boom
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The future? Ten years from now, I believe SoBran 
will be twice the current size. SoBran is one of 
a handful of companies that provides these 
valuable services. While we are considered a large 
company by government contracting standards, 
we are still a modest size in the industry. There is 
great room to expand and flourish while serving 
our clients to the highest standards.

Our continued growth and success are true team 
endeavors - the result of collective dedication 
and innovation. The future has never looked 
brighter, and SoBran is poised to reach the next 
level while standing upon the original foundational 
values: Integrity. Service. Excellence.

I hope you enjoy this look back at how far SoBran 
has come as much as I have enjoyed building our 
history with you.

 
Amos-Leon’ Otis 
Founder & CEO

T H I N K  
O N LY O F  T H E  B E S T.  

WO R K 
O N LY F O R  T H E  B E S T. 

E X P E C T 
O N LY T H E  B E S T. 

AC C E P T 
O N LY T H E  B E S T. 

D E L I V E R 
O N LY T H E  B E S T.
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T H E  S O B R A N  D I F F E R E N C E

Client Success - A Common 
Goal

Our team includes experts in bioscience, 
engineering, supply chain, and mail 
security. Whether supporting scientists 
developing vaccines, managing complex 
supply chain operations, or protecting 
critical infrastructure and workplaces, 
we work hand-in-hand with you toward a 
common goal.  

EFFICIENCY CONSISTENT 
QUALITY

READY TEAM SUPPORTING 
YOUR MISSION

YOUR RESULTS

THE SOBRAN DIFFERENCE

STANDARD 
OPERATING 

PROCEDURES 
(SOP)

COMPLIANCE 
KNOWLEDGE

SKILLED 
MANAGEMENT

PROBLEM 
SOLVING

ORGANIZATION COST 
CONTROL

SAFETY BUSINESS 
CONTINUITY

WELL TRAINED, 
LOYAL 

WORKFORCE

A Culture of Integrity, Service and 
Excellence

Amos-Leon’ Otis, a former Air Force Officer, 
founded SoBran in 1987 on the Air Force values of 
integrity, service and excellence. Mr. Otis continues 
to lead SoBran guided by his commitment to 
education and training. He provides scholarships 
and serves on two university boards in addition to 
serving as a director of the Federal Reserve Bank 
Board of Cleveland.

Our employees are our secret 
weapon. 

They are the face and voice of SoBran 
to our clients, even as they become an 
extension of your team. That’s why we 
look for clients who share our values. 

SoBran’s differentiation comes 
in four areas:

1. Our culture of problem solving 
enables us to become a valued 
partner. 

2. We develop Standard Operating 
Procedures (SOPs) to provide 
you with consistently excellent 
performance. 

3. Your operations run efficiently and 
worry- free with our compliance 
expertise. 

4. Skilled management keeps us 
meeting and exceeding your goals.

 

SoBran puts your needs at the center
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What’s most important are the results you receive, from providing specific 
expertise to putting in cost controls. We help you achieve great things. We serve 
government, commercial and academic clients with the following specializations:

BioScience 

Your partner in preclinical research and  
drug discovery

Trust SoBran for life-changing GLP and non-
GLP laboratory support and contract research. 
Our biomedical professionals are experienced 
in all aspects of in vivo research. We’re AAALAC 
accredited and experts in compliance.

 
Logistics

Leave critical warehousing and inventory 
functions to us

The nation’s most demanding military and civilian 
agencies trust SoBran to make their logistics 
operations run smoothly and cost effectively. Our 
integrated approach provides superior processes, 
proactive team management and ISO-certified 
quality.

SafeMail®

Keep your business running and your  
employees safe

Maintain business continuity with the gold 
standard in mail screening. X-rays alone won’t 
protect you. Our comprehensive approach has a 
100% safety track record for Chemical, Biological, 
Radiological, Nuclear and Environmental (CBRNE) 
threats.

Security

Reduce theft in your inventory supply chain

Gain a 360-degree view of risks to your workplace, 
inventory and equipment. We customize a proven 
security plan with specific actions you can take 
to prevent fraud, train your team on security best 
practices and prepare for compliance audits. 

Engineering

Sensitive projects demand SoBran’s  
specialized skills

Meet your challenges in complex systems, security 
and national defense with innovative technical 
solutions. Our system engineers, test engineers, 
software developers and logistics managers 
extend your capabilities with efficiency.

“We serve government and private 
institutions that are on missions to 
protect and serve citizens. This is 
serious business that has discipline 
and process at its core. That is why 
SoBran treats every client as our 
only client.”   
 
Amos-Leon’ Otis,  
SoBran, Inc. Founder & CEO
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C L I E N T S :  P A S T  A N D  P R E S E N T

T R U S T E D  R E S O U R C E

A Recognized Leader 

SoBran has been named to the Inc. 5000 
list of America’s fastest growing private 
companies and is consistently ranked 
among the top 100 industrial/service 
companies by Black Enterprise Magazine.

SoBran works hand-in-hand with clients as an extension of their team. 
Organizations of all sizes rely on SoBran to meet their missions:

• Medical Research
• Homeland Security
• Media
• Biotechnology
• Defense

• Associations
• Financial Services
• Law Enforcement
• Non-Profits
• Entertainment

ISO 9001:2015 Certified

We are ISO 9001:2015 certified 
so you can be assured that we 
bring a rigorous commitment 
to quality, transparency 
and accountability to every 
engagement.

ORS Award for Outstanding Customer Service, Danielle Buckley, Veterinary Technician Manager



L - R:  Mr. Amos-Leon’ Otis and former COO, Dr. Mike Livingston
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The history of SoBran is a story of how a group of dedicated people 
can come together to build something special. From its beginnings in 
an Oakton, VA basement to today’s thriving enterprise with hundreds of 
employees, multiple locations and diverse business units, SoBran’s growth 
is due to the talents and commitment of its people.

Customer success is our guide

The SoBran culture empowers people 
to do what it takes to support our 
customers’ goals. SoBran has always 
prioritized customer needs when making 
strategic decisions, from hiring the right 
experts for a demanding project to 
investing in new capabilities and building 
new facilities. By listening to and learning 
from our customers, we’ve been able 
to recognize market opportunities and 
grow our business in areas that matter the 
most.

Because SoBran supports customers on 
mission-critical projects, the company 
has survived and thrived through rocky 
economic times, multiple presidential 
administrations, and periods of rapid 
technology change over the past 30 
years. As a result, we now have state-
of-the-art mail screening facilities 
equipped with cutting-edge capabilities, 
a BioScience division able to handle 
the most demanding research and 
biocontainment projects, and logistics 
and engineering teams using advanced 
operational processes. 

As our team has grown and our expertise 
has expanded, SoBran has broadened 
our customer base from government 
to private industry, including academia, 
hospitals, non-profits and corporate 
clients. By having a foothold in multiple 

H I S T O R Y

S O B R A N ’ S  H I S TO R Y,  1 9 8 7- 2 0 1 7

industries, SoBran is well positioned to expand 
wherever opportunity lies.

Education & Mentorship

Throughout our history we have always supported 
education and training opportunities for our 
employees, which is one of the top reasons so 
many SoBran team members have stayed with the 
company for decades. Numerous employees have 
built their careers here, investing in SoBran and 
growing as the company has grown. 

As it has evolved, SoBran has also become a 
mentor and guide to other organizations across 
all types of industries. Our experts have taken on 
leadership positions in organizations, published 
papers based on best practices we have 
developed, and trained our customers on the 
skills they need to do their jobs safely and more 
effectively. 
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S O B R A N ’ S  E VO LU T I O N

Looking back over the past 30 years, there are a number of key 
events that accelerated the company’s growth and changed the 
course of the business.

H I S T O R Y

The Early Years: 1987 - 1994 

Amos-Leon’ Otis founded SoBran in 1987 
in the basement of his family’s home 
in Oakton, VA. As a solo entrepreneur, 
he did everything from designing the 
SoBran logo to building customer 
relationships and pursuing business. 
Once he had contracts in place with the 
National Science Foundation and National 
Research Council he had a base to build 
from and began to hire and expand.

The Dayton, OH team came together 
as SoBran’s first employees and built a 
culture of teamwork and friendship that 
remains strong today.

In 1990 SoBran was accepted into the 
US Small Business Administration 8(a) 
Business Development Program. The 
program helped SoBran compete for 
large government contracts and in 1992 
the company won its first multi-million 
dollar contract for Wright Patterson 
Air Force Base. SoBran was poised for 
success. 

Following the Anthrax attacks of 
2001, SoBran helped design a mail 
screening process and facility as 
the first provider of mail security 
services to the Federal Government. 

Building an Organization:  
1995-1999

During this period, SoBran developed an 
organizational structure to support a fast-growing 
business and made some important additions to 
the leadership team.

The first COO, Mike Livingston, Ph.D (Ret. USAF 
Col.) came on board to handle operational 
responsibilities and client outreach. With more 
business development firepower, SoBran 
brought on a range of new clients, including the 
Department of Energy, and established an office 
in Oak Ridge, TN in support of the government’s 
hazardous materials tracking program. 

Leveraging the team’s specialized skills, SoBran 
won a contract with the EPA to research the 
impacts of stream water on animal health, and 
SoBran BioScience was born. 

With a growing Federal Government business, 
SoBran established the Fairfax, VA office in 1996. 
By 1997 SoBran had 100 employees working in the 
Dayton and Fairfax offices as well as onsite with 
customers.

SoBran’s “small business” era came to an end 
when the company graduated the 8(a) program in 
1999. The program had given SoBran a jump-start 
into government contracting, but now the business 
needed to compete on the same level as much 
larger, established organizations, which required 
a new approach to business development, further 
expansion of the leadership team, and new 
investments in business capabilities. SoBran was 
up for the challenge.



L - R: Mr. Amos-Leon’ Otis, Mrs. Joshi, Soma’ Otis Martin, Dr. Krishan K. Joshi 
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The Start of Long-Term 
Relationships:  
2000-2005

Thanks to careful planning 
and diligence by our team, in 
2000, SoBran was added to the 
GSA schedule for Professional 
Engineering Services. The 
schedule led to a number of 
important Federal Government 
contracts during this period, 
including numerous task orders 
for the Air Force supporting 
engineering software, missile 
programs and disposal.

The BioScience leadership 
team (Greg Kelly, Ph.D and 
Brad Fisher) expanded and 
was key in winning SoBran’s 
first NIH contract for research 
support at the National Institute 
for Allergies and Infectious 
Diseases (NIAID) in 2002. This 
NIH contract was the beginning 
of a longstanding partnership 
that supports lifesaving medical 
research and animal husbandry. 

Following the Anthrax attacks 
of 2001, SoBran helped design 
a mail screening process and 

1987 

Amos-Leon’ Otis launches 
SoBran, Inc. from his 
basement office

Begins first contracts 
with National Science 
Foundation, and National 
Research Council

1990 

Achieves US Small 
Business Administration 
8(a) certification

1991 

Grand opening of corporate 
office in Dayton, OH 

1992 

Wins first multi-million 
dollar contract for Wright 
Patterson Air Force Base 

1995 

Wins first Department of 
Energy contract 

Establishes Oak Ridge, 
TN office in support of 
government hazardous 
materials tracking program, 
iTracker. 

Hires first COO and 
expands leadership team 

1996 

Establishes Fairfax, VA 
executive office

Enters research support 
industry with first EPA 
contract and first animal 
husbandry contract 

1997 

Crosses 100th employee 
mark 

1999 

Graduates 8(a) program 

2000 

Receives first GSA 
Schedule Award for 
Professional Engineering 
Services

2002 

Wins first NIH contract for 
research support at NIAID

facility as the first provider of 
mail security services to the 
Federal Government. As a key 
government partner in the fight 
against mail terrorism, SoBran 
developed deep expertise in mail 
screening that is still unmatched 
by any other company.

SoBran’s Engineering group 
also accelerated its growth with 
the first engineering contract 
at Hill Air Force Base, UT and 
the NADEP Navy contract in 
Jacksonville, FL. 

To demonstrate its commitment 
to quality, transparency and 
accountability, SoBran decided 
to invest in becoming ISO 
certified. The Fairfax office 
became certified in 2005, 
leading the way for the company. 

By the end of this period, 
SoBran had been added to two 
additional GSA schedules for 
Information Technology Services 
and Logistics Worldwide. The 
foundation for growth within the 
Federal Government was set, 
and SoBran was ready to expand 
into new markets.



SoBran Warehouse Employees, circa 2000
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2003 

Begins operations as first 
provider of mail security 
services to the government 
post 9/11

2004 

Wins first Engineering 
contract at Hill Air Force 
Base, UT

2005  

Joins Professional 
Engineering GSA schedule, 
leading to numerous task 
orders for the Air Force 
supporting engineering 
software, missile programs 
and disposal

Receives second 
GSA Schedule Award, 
Information Technology 
Services 

Receives third GSA 
Schedule Award, Logistics 
Worldwide 

Wins Pentagon mail 
screening contract 

Achieves first ISO 9001: 
2000 certification at Fairfax 
office and expands

Wins NADEP Navy contract 
in Jacksonville, FL 

2006  

Receives Federal Small 
Business Achievement 
Award

Named to Black Enterprise 
Magazine’s list of top 
100 Industrial Services 
companies for the first time

Named to Dayton 
Business Journal’s Top 100 
companies

Passes 500th employee 
mark

Awarded additional 
confidential government 
mail screening contract

Wins Department of 
Energy subcontract for 
Radon Detection

Recognition and 
Diversification:  
2006-2009

During this period, SoBran’s 
growth and capabilities began 
to gain attention and brand 
awareness increased. In 2006 
the company was named to 
Black Enterprise Magazine’s 
list of top 100 industrial 
services companies for the 
first time, as well as the Dayton 
Business Journal’s list of Top 
100 companies, and received 
the Federal Small Business 
Achievement Award. In 2007 
SoBran was named to Inc.’s List 
of America’s Fastest Growing 
Private Companies for the first 
time.

With a solid base of contracts 
with the Federal Government, 
SoBran began to serve new 
types of customers. In 2007, 
SoBran BioScience gained its 
first academic client, Eastern 
Virginia Medical School. Also 
that year, Gannett Corporation 
became the first private sector 
client for SoBran’s mail screening 
services.

SoBran first launched its 
proprietary SafeMail® process 
in 2008 with contracts for the 
US Army and the McCain/Palin 
presidential campaign. The 
SafeMail® process became the 
launching pad for growth of the 
mail screening business into 
numerous markets, including 
media, associations and non-
profits, and private industry. 

SoBran extended ISO 9001: 
2000 certification to the Dayton 
and Burtonsville, MD offices as 
well as the NIH warehouse in 
Gaithersburg, MD.

Now recognized as an industry 
leader, SoBran found new 
commercial avenues to pass 
on its skills and expertise to 
others. SoBran launched online 
training programs, beginning 
with HAZWOPER training for 
organizations with employees 

The foundation for 
growth within the 
Federal Government 
was set, and SoBran 
was ready to expand 
into new markets.



SoBran Employees at the Social Security Warehouse (Baltimore, MD)

L - R: Mr. Amos-Leon’ Otis and Jim Frost, 
former Program Manager

Dr. Mike Livingston, former COO
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exposed to worksite or 
emergency response 
hazardous materials. SoBran’s 
online HAZWOPER training 
program included both a 
preliminary 40-hour course 
and an eight-hour refresher to 
meet requirements for OSHA 
certification.

By the end of this period, 
SoBran was 800 employees 
strong. On the strength of 
its skills and relationships it 
won contracts with the Social 
Security Administration, 
University of Texas 
Southwestern Medical Center 
and Walter Reed Army Institute 
of Research, as well as a 
new Engineering contract for 
520th Software Maintenance 
Squadron (SMXS) at Hill Air 
Force Base.

2007  

Named to Inc. 5000 List of 
America’s Fastest Growing 
Private Companies for first 
time 

Expands mail screening 
services with first private 
sector client, Gannett

Expands BioScience 
business with first 
academic client, Eastern 
Virginia Medical School

Adds advanced online 
HAZWOPER training 
for hazardous materials 
recertification

Awarded Seaport-E IDIQ 
contract for Navy support 
services 

2008  

Establishes proprietary 
SafeMail® process for mail 
screening, with contracts 
for US Army and McCain/
Palin presidential campaign 

Extends ISO 9001: 2000 
certification to Dayton and 
Burtonsville offices and NIH 
warehouse in Gaithersburg, 
MD

Reaches $50M revenue

Hires 700th employee

2009  

Wins contracts with Social 
Security Administration, 
University of Texas 
Southwestern Medical 
Center and Walter Reed 
Army Institute of Research

Hires 800th employee

Receives Engineering 
contract for 520th Software 
Maintenance Squadron 
(SMXS) at Hill Air Force 
Base, UT 

2010  

Wins 100% of repeat 
contracts – Engineering, 
Logistics and Technical 
services

Opens Rangos vivarium 
research facility at Johns 
Hopkins University

Expanding Our Footprint: 
2010-Present

SoBran kicked off this period by 
winning 100% of repeat contracts 
for Engineering, Logistics and 
Technology. The company also 
gained some new contracts, 
such as Laboratory Support 
Services for the Protective 
Equipment Team (PET) at 
Aberdeen Proving Ground and 
services for Oak Ridge National 
Lab and US Army Medical 
Research Institute of Chemical 
Defense.

As customer demand grew 
and became more diverse, 
SoBran recognized a need for 
new, dedicated facilities with 
expert staff and cutting-edge 
technology that could serve a 
variety of needs. The company 
began to build.



L - R: Debbie Yount current Human 
Resources Director and John Aljets, former 
Program Manager

SoBran Warehouse employee
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SoBran BioScience opened the 
Rangos vivarium research facility 
at Johns Hopkins University 
Research Park in Baltimore in 
2010, achieved ISO 9001:2008 
certification for the facility in 2011 
and expanded its physical space 
in 2013 to serve more clients. 
From this hub, SoBran BioScience 
has supported a wide range of 
contract research programs and 
participated in the development 
of life-saving research programs. 
Based on this successful Contract 
Research Organization (CRO) 
model, a second BioScience CRO 
was established in 2016 in Gateway 
Research Park in Greensboro, NC.

SoBran’s SafeMail® team also 
built dedicated facilities during 
this period, starting in 2010 with a 
location in Alabama to support the 
Department of Treasury. SoBran 
partnered with The Millennium 
Group in 2012 to serve mail security 
customers in the New York region 
from a location just outside the city. 
In 2014, SoBran established the 
SafeMail®  DC facility with a state-
of-the-art cleanroom and CBRNE 
screening capabilities. 

During this past decade, SoBran’s 
customers have turned to us to 
solve problems that are critical 

2010  

Wins Laboratory Support 
Services for the Protective 
Equipment Team (PET) at 
Aberdeen Proving Ground 

Exceeds $60M revenue

2011  

Expands ISO 9001:2008 
certification to Rangos 
BioScience facility

Wins new contracts with 
Oak Ridge National Lab 
and US Army Medical 
Research Institute of 
Chemical Defense 

Opens dedicated mail 
screening facility in 
Alabama to support 
Department of Treasury 

2012  

Wins Logistics Support 
Services contract at 
Guantanamo Bay, Cuba 
representing first overseas 
project

Launches SafeMail®  
New York operations 
in partnership with The 
Millennium Group

Consulted on design and 
equipment for BB&T Bank’s 
mail processing centers

Mr. Amos-Leon’ Otis 
appointed a Director of the 
Cincinnati Branch of the 
Federal Reserve Bank of 
Cleveland 

2013  

Expands Rangos facility 
at Johns Hopkins to serve 
growing list of clients

Wins ID/IQ LARC III 
contract and numerous 
critical orders under LARC 
program 

Develops agreement 
with Applied Quality 
Communications under 
the SBA/US Army Mentor-
Protégé program 

Awarded second contract 
at GTMO for the Navy 
Exchange Service 
Command to operate 
Automotive Services

to the success of their mission. 
We’ve had the opportunity to 
undertake a variety of projects 
that called for us to create and 
apply innovative approaches.

For example, our Laboratory 
Animal Research Contract 
(LARC) III led to numerous 
orders under the LARC program, 
providing animal care and 
technical research support 
services to the NIH intramural 
research community.

In 2012, our Logistics 
Support Services contract at 
Guantanamo Bay, Cuba (GTMO) 
became our first overseas 
project and was conducted in 
a challenging environment. Our 
success led to a second contract 
at GTMO the following year to 
operate automotive service for 
the base.

Our customers 
include some of the 
leaders in private 
industry, academia 
and research.



SoBran’s Aimee Ormond next to her NCAB Poster SoBran Warehouse employees
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When the National Institutes 
of Health were faced with 
the Ebola crisis in 2016, they 
turned to SoBran for help 
with containment and waste 
management of biohazards. 
We were ready and able. We 
developed and implemented 
standard operating procedures 
such as using personal 
protective equipment, handling 
waste and decontamination 
processes, and provided staff 
coverage 24 hours per day 
during a patient’s stay.

SoBran at 30

As 2017 comes to a close, 
SoBran now has 700 plus 
employees. Our core business, 
BioScience, Engineering, 
Logistics and SafeMail®, 
continues to grow in new and 
exciting directions. Now on new 
GSA schedules for Professional 

2013  

Receives Federal Housing 
and Finance Agency mail 
security contracts

2014  

Establishes SafeMail®  DC 
facility to serve media, 
associations and corporate 
clients in the Washington 
region

Achieves ISO 9001:2008 
certification for Oak Ridge, 
TN site

Wins BioScience contracts 
with NIH’s Division of 
Veterinary Resources, 
National Institute of 
Diabetes and Digestive 
and Kidney Diseases and 
National Institute of Arthritis 
and Musculoskeletal and 
Skin Diseases

2015  

Wins contracts with 
Children’s Hospital of 
Philadelphia 

Awarded new GSA 
schedules for Professional 
Services, Engineering, IT 
and Mail Screening

Streamlines divisions 
to focus on BioScience, 
Engineering, Logistics and 
SafeMail®

2016  

Opens 2nd BioScience 
CRO facility at Gateway 
Research Park in 
Greensboro, NC

Awarded Brigham and 
Women’s Hospital services 
contract in Boston

Supports NIH during Ebola 
crisis with research and 
containment services 

2017  

Named to Black Enterprise 
Magazine’s top 100 
companies for 10th 
consecutive year 

Establishes Innovation for 
Impact Award to celebrate 
transformational science in 
North Carolina

Although our employees are now based in 
multiple locations throughout the country and 
tackle different types of projects, our rich history 
gives us a common story and we all share a 
commitment to the SoBran values of integrity, 
service and excellence. 

Services, Engineering, IT and 
Mail Screening, our Federal 
Government business remains 
strong. In addition, we serve 
more non-government clients 
than ever before. Our customers 
include some of the leaders 
in private industry, academia 
and research, such as new 
relationships with Children’s 
Hospital of Philadelphia and 
Brigham and Women’s Hospital 
in Boston. 

Through the evolution of our 
company our culture has stayed 
strong. Although our employees 
are now based in multiple 
locations throughout the country 
and tackle different types of 
projects, our rich history gives us 
a common story and we all share 
a commitment to the SoBran 
values of integrity, service and 
excellence. 
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S O B R A N  L E A D E R S H I P

Client Successes

“Even with the challenges of managing growth and graduating into the large business 
category, I believe we do a good job staying competitive. The absolute best way to 
achieve this is by staying true to our core value of excellent customer service. That is 
emphasized to our folks at every level. Attention to detail is important. Maintaining 
a statement of work with the end goal of client success is possible with our quality 
management system – and quality people in place.” 
Brad Fisher  |  Director, Biomedical Services Government Operations

“I’m proud to have known client contacts for over a decade.  Our ability to work out issues 
together has been a wonderful thing. I think that is a great testament to our corporate 
culture and our commitment to client success.”   
Richard Swank  |  Director, Engineering and Logistics

Teamwork

“With the type of diversified operations 
that SoBran has there are sometimes – as 
with any team of course -  a difference of 
opinion. What sets SoBran apart is that our 
team can rise to the challenge and come 
to the table and discuss. We can agree to 
disagree. Or sometimes remove blinders.... 
seeing issues from a different light. In the 
end, we come together to deliver only the 
best for our clients.“   
Bob Williams  |  Vice President,  
Corporate Services

L - R: Mr. Amos-Leon’ Otis and Former  Assistant to Mr. Otis, Mrs. Graciela Sandt

R E F L E C T I O N S  O N  S O B R A N 

“Even when we’ve had to close out a large contract because of cuts in government funding, 
the good news is most of our former employees have been able to transition to work for the 
government, and some are even clients. I’m very proud of the way we have handled transition as 
a team, not just the boots on the ground with the contract, but also our corporate and HR support 
in the main offices. This demonstrates the strengths of operating as a smaller business. Our clear 
lines of communication to our employees are open even during more challenging times.” 
Richard Swank  |  Director, Engineering and Logistics



SoBran Employees at the U.S. Department of Homeland Security

L - R: Nancy Johnston, Executive Director of the North Carolina Biotechnology Center; 
Wayne Szafranski, Asst. Vice Chancellor for Outreach & Economic Development, North Carolina 
A&T State University; Mr. Amos-Leon’ Otis, Founder and President of SoBran;  Mrs. Brenda 
Wills Otis; Simon Selwood, Ph.D., Director,  Business Development; Doug Edgeton, MPH, MBA, 
President and CEO of the North Carolina Biotechnology Center.

SoBran BioScience Softball Team
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“What sets SoBran 
apart is that our 
team can rise to 
the challenge 
and come to the 
table and discuss.  
We can agree 
to disagree. Or 
sometimes remove 
blinders....”

Mr. Amos- Leon’ Otis congratulating a 
SoBran Scholarship recipient

Employee Empowerment

”SoBran has given me tremendous opportunity. It’s been a fun ride and 
I have a job that I couldn’t have dreamed about 30 years ago.” 
Greg Kelly, Ph.D  |  Senior Vice President, Operations

“Many would agree there’s nothing worse than coming into work 
and being bored. That is not the case here at SoBran – there’s never 
been a dull moment. From zero to $65 million in revenue, there’s 
always something going on and something new. It has been a joy to 
participate and watch it grow.” 
John Gruenwald  |  Director, Finance
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Commitment to Education

“We’ve always been guided by Mr. Otis’ commitment to education and training. This helps us attract and 
retain great team members. He has also provided multiple scholarships to children of employees and 
organizations in the communities where we work and live.”     
Debbie Yount  |  Director, Human Resources

“I marvel at Mr. Otis and how he carries himself on a daily basis. There are many possibly frustrating issues. 
However, he always has a smile on face. He’s always willing to sit down, and it makes a difference. His 
leadership has been one of the things that has impressed me, and I have learned a lot from him.“  
Will Hobbs  |  Director, Special Projects

SoBran Values - Integrity, Service, Excellence 

“What is the same at SoBran?  I think what hasn’t changed over the years is the family atmosphere, even 
among corporate leadership. The emphasis on customer service. And quality service.” 
Greg Kelly, Ph.D  |  Senior Vice President, Operations

“The heart of SoBran and its philosophies as a business. That type of environment has never changed. That 
is SoBran values.“  
Debbie Yount  |  Director, Human Resources

SoBran team members from the Guantanamo Bay contract “Cardboard Regatta”

“Mr. Otis has always 
been big on charity 
and helping our 
fellow man and/or 
woman out. I have 
quite a few managers 
who work with me at 
NIH who also share 
that feeling.”
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Mr. Amos-Leon’ Otis receiving TSU award from Dr. Crumpton-Young and Ms. Nanette Martin 

“He’s always 
willing to sit down, 
and it makes a 
difference. His 
leadership has 
been one of the 
things that has 
impressed me, and 
I have learned a lot 
from him.“ 

Giving Back

“That is one thing I admire about the company – the willingness to give back. 
Amos’ gracious support and help throughout the country and even overseas. And 
he does that from his heart. It inspires each of us to participate in any way we can 
to give of our resources whether by raising funds or sharing of our time.”    
Bob Williams  |  Vice President, Corporate Services

“Mr. Otis has always been big on charity and helping our fellow man and/or 
woman out. I have quite a few managers who work with me at NIH who also share 
that feeling. They charter all kinds of different fundraisers here at NIH, as well as at 
other organizations. Giving back is one thing he continues to do without fail.”    
Brad Fisher  |  Director, Biomedical Services Government Operations



L - R: Mr. Amos-Leon’ Otis with his mother Mrs. Cora Otis
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P R O F I L E :  A M O S - L E O N ’  O T I S

A M O S - L E O N ’  OT I S  F O U N D E R  &  C E O

Amos-Leon’ Otis founded SoBran, Inc. in 
1987 after a distinguished 21-year career 
as an Air Force officer. He has led SoBran 
from a lean start-up in the basement 
of his Oakton, VA home to a $65 million 
company with diverse bioscience, 
engineering, logistics, and mail safety 
expertise. SoBran has its corporate office 
in Dayton, OH with the operations office in 
Fairfax,VA.

As SoBran’s founder, Mr. Otis has been 
recognized for his management and 
entrepreneurial skills as well as his civic 
leadership. He was appointed to the 
Board of Directors of the Federal Reserve 
Bank of Cleveland, Cincinnati Branch in 
2012. He is a past member of the Board 
of Trustees of the Dayton Development 
Coalition and a life member of the 
National Association for the Advancement 

of Colored People (NAACP). He has also been 
profiled in Black Enterprise as an innovator in 
workforce readiness.

Prior to starting his company, Mr. Otis’ Air Force 
assignments included serving as a Titan II ICBM 
Missile Combat Crew Commander; USAF Plant 
Representative at Hughes Aircraft Corporation; 
cost analyst for major weapons systems at the 
USAF Aeronautical Systems Division; comptroller 
for the 8th Tactical Fighter Wing in South Korea; 
professor of Air Science for the District of 
Columbia, Air Force ROTC program; and program 
manager at the Air Force Office of Scientific 
Research. 

He also provided consulting for the National 
Research Council of the National Academy of 
Sciences for Post-Doctoral Programs and for the 
partnership project of the Department of Defense/
National Association for Equal Opportunity in 
Higher Education. 



L - R: The Otis Family: Brandon Otis, Mrs. Brenda Wills Otis, Mr. Otis and Soma’ Otis Martin and her husband Tony Martin
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Mr. Otis is a member of Sigma Pi Phi Fraternity, 
former chairman of Beta Nu Boule Education 
Foundation Inc. and a life member of Kappa 
Alpha Psi Fraternity. He is Vice Chairman of the 
Tennessee State University Education Foundation 
Board, past Chairman of its Finance Committee 
and Chair of the Research and Community 
Development Committee. He is a member of the 
Board of Trustees of the Dayton Art Institute and 
a member of the North Carolina A&T University 
Board of Visitors. Mr. Otis received the State of 
Tennessee, Chancellor’s Award for Excellence in 
Educational Philanthropy.

He has established the “Scoman” Endowment at 
Tennessee State University and he has funded 
educational programs at the LEAD Charter Schools 
of Nashville, TN, and Saint Jude Educational 
Institute and Resurrection Catholic School, both in 
Montgomery, AL. 

Mr. Otis holds a Bachelor of Arts degree from 
Tennessee State University, an MBA from the 
California State University System, and a Masters 
of Military Art and Science from The Air University.  
He lives in Northern Virginia with his wife, Brenda 
Wills Otis. They are the parents of Soma’ Otis-
Martin and Noel Brandon Otis, and grandparents 
of Sydney and Seth Martin.

Mr. Otis founded SoBran based on the Air Force values of 
integrity, service and excellence. Under his leadership, SoBran 
has reached Inc. Magazine’s list of America’s fastest-growing 
private companies and Black Enterprise Magazine’s list of the top 
100 industrial/service companies.
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A special acknowledgement 
to these friends and past 
employees of SoBran 
who helped to shape this 
company and were a key 
part in making all these great 
accomplishments possible.  

John  Aljets

Tom Bauer

Mike Benham

Tawanna Chesley

Jeff Coleman

John DeLeonardis

Jim Frost

Betty  Green

Dr. Krishan K. Joshi

Dr. Mike Livingston

Rosemary McKinney

Lenore Paseda

Joyce Platt

Robbi Robinson

Mark Seidl

Don Shanks

Lois Sturgill 

A
Nana A. Abrafi
Endalkachew Abshire
Cesar Acevedo
Elourdes Adam
Marie B. Adam
Abebe B. Adamu
Aleksandr A. Agarunov
Hector N. Aguirre Jr.
Kwasi A. Akomeah
Marie V. Alessandro
Angela M. Alfonso
Vaneesha M. Ali
Patricia A. Amissah
Caleb Amoateng
Ashley L. Anderson
Marcellus D. Anderson
Dora E. Andrade
Thomas A. Andrulonis
German G. Archila
Constantina Arroyo
Carmen B. Arsuaga-Zorrilla
Steve K. Asare
Sara Assadullah
Binyam Assefa
Michael Assefa
Joseph 0. Aujour
Getnet L. Awlachew

B
Shawnna N. Bacon
Mariaelinore Badiola
Caroline C. Baker-Bailey
Yannick F. Bakiele
Rebecca L. Balcells
Oral D. Ballinger
Frances A. Banks
Ike K. Bannor
Hana Bao
Nancy S. Barnes
Craig M. Barr
Dora A. Barr
Eric J. Barr
Christian A. Barriento
Maurice D. Battle
James L. Baylor
Wilfred K. Beah
Joy H. Beardwood
Solomon D. Belayneh
Berhanu W. Belihu
Michael C. Belkner
Terry J. Belt
Manuel D. Beltran
Anthony D. Bethea
Shampella D. Better

Melanie A. Billings
Leah Billington
Bruce L. Bishop
Kevin E. Black
Robert K. Blackford
Joseph D. Blackson
Ashley H. Blair
Robert W. Blandford
Amy L. Blankenship
Samantha L. Blankenship
Tiffany M. Blankenship
Carlos A. Blum III
Claudine M. Bobb
Kevin W. Bock
Martina Bokuma
Gustave F. Bonkoungou
Allison K. Booth
Jeremiah E. Boulware
Jason P. Bowman
Shavon L. Bowman
Matthew D. Boyle
Heather A. Bradette
Devynn R. Breen
Constance M. Broadie
Megan E. Broderick
Erica N. Brogan
Adrienne E . Brown
Christopher Brown
Katina A. Brown
Mia L. Brown
Ahlin A. Bruce
Danielle L . Buckley
Michael L. Bumpers
Cynthia A. Burgett
Kimarlo D. Burke
David S. Burkhardt
Michael E. Burns
Rebecca M. Burns
Erica L. Burrows
Wanda L. Burton
Brandi L. Butler
Christopher Butler
Anna C. Butler-Mbatu
Shellie R. Bynum

C 
Luis Caban
Billy J. Cabrera
Michael J. Cabrera
Nina A. Callaham
James W. Calloway
Carlton T. Campbell
Freddy A. Campbell-Taylor
Nancy N. Canas-King
Steven A. Canas-King

Current SoBran Employees  (listed alphabetically)
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Shaunte D. Canty
Marcia A. Caputo
Marlon V. Carballo
Crystal M. Card
Cynthia B. Carmichael
Rodney O . Carmon
Ramera L . Carpenter
Mario R. Carrasquero Munoz
Daena C. Carrera-Lassiter
Dariyen J. Carter
Kristina A . Carter
Stephen S. Carter
Carlos E. Castellon
Kathleen E. Cayer
Shekinah P. Ceasar
Lajuan D. Chase
Huangming Chen
Amanda C. Chiedi
Carmelo N. Chiedi
Kyoungin Cho
Bob R. Chumpitaz
Jennifer L . Clark
Stephen W. Clark
Keimar H. P. Clarke
Willie Clay Jr.
Antwan D. Clayburn
Latiya R. Claytor
Jokel Clerjuste
Je-Taun E. Coleman
Kelly D. Collier
Stanford A. Collins
Elmer A. Contreras
Kathryn A. Conway
Denesheya E. Cook
Rashae Y. O. Cook
Charles J. Cook III
Carlos A. Cooper
Diamond J. Cooper
Juanita A. Cooper
Tiffany J. Copeland
Denise S. Copper
Catherine E. Corbin
Gregory W. Corbin
Blanca D. Cordero-Molina
Grecia S . Cordova Ccaccya
Cristina I. Corsino
Jeffery Covington
Jordan T. Crawford
Catherine A. Crews
Rhonda S. Crowell
Keltrice A. Cruz
Kilmar F. Cruz

Isaac K. Cudjoe
Joseph E. Cudjoe
Ben T. Cuffee
Kirk A. Cunningham
Kevin A. Curtis
Robert Cyril

D 
Danielle T. S. Dady
Viviana M. Dalton
Nicholas A. Daly
Michaella D. Dantzler
Jeffrey C. Datcher
Timothy L. Daughtery
Kenneth M. Davis
Michael G. Davis
William C. Davis
Emmanuel K. Dayao
Junior A. De Los Santos
Ashley J . Dean
Dawit T. Deggfe
Nida I. Delbe’
Titna A. Demisse
Kristin A. Demuro
Equar G. Desta
Sophia A. Diaz
Kelly E. Dicken
Donnell J. Dickson
Samantha J. Dilkes
Marlon J. Dillon
Joel A. Dilone
Jessica S. Doherty
Lauren E. Donato
Marqui J. Dorsey
Matthew P. Dowling
Chaleca M. Doyle
Kristin E. Dunbar
Benjamin J. Duncan

E 
Stanley A. Echols
Michelle B. Eckstein
Aaron A. Edmonds
Marquis A. Edmonds
Margalie Edouard
Phenihas L. Eduku
Jessica Y. Edwards
Kenroy I. Edwards
Joulia Eggen

To all employees, I want you to know how very proud we all are of your 
performance, your reputation and your work.

Amos-Leon’ Otis, Founder & CEO

Sharon D. Eldridge
Brittney M. Elliott
Renee L. Elliott
Stefon D. Elliott
Eko Emmanuel Ndive
Theresa M. Engels
Boanerges Enriquez
Julio G. Escoto
Samuel Eshun
Jhonnatan C. Esquivel Juarez
Alphonso J. Evans
Amanda J. Evans

F 
Cedric J. Farmer
Kimberly L. Faunce
Joseph Favali
Raquan D. Fayson
Daniel P. Feldman
Tatiana A. Ferebee
Pauline G. Ferguson
Elby Y. Fiallos
Aaron D. Fielden
Natalie V. Figueroa Jones
Benjamin R. Fisher
Bradley A. Fisher
Diana R. Flores
Sharon L. Fong
Kayla V. Ford
Valery Francois
Larry D. Frederick
Ashley D. Freeman

G 
Maryann P. Gailah
Purnell E. Gaither Jr.
Melissa K. Garci
Tesfay A. Gebregiorgis
Alemtsehay G. Gebru
Niles A. George
Tina M. George Osweiler
Peter H. Gerlach
Dayana I. German
Abel Getachew
Bertina L. Gibbs
Krista E. Gill
Lauren A. Gilliam
Christopher Glover
Camillia M. Goddard

Amilcar G. Gomez
Cristopher X. Gonzales
Maria E. Gonzalez
Veronica L. Gonzalez-Nuon
Michael A. Goodridge
Christina M. Grace
Michael C. Graves
John N . Graves III
Robert L. Gray
Christina L. Green
Derrick M. Green
Charles G. Greene
Jacob J. Greenwood
William P. Grigsby III
Jamie L. Gross
John J. Gruenwald
Zachary L. Gue
Sara M. Guevara
Rochelle U. Gump
Kenia M. Guzman
Kelvin Guzman Espinosa
Woude D. Gyesus
Arturo A. Gyles

H 
Ashley D. Hackenberg
John A. Hackley
Toby K. Hackley
Kenneth J. Hackley Jr.
Kiros K. Hadgu
Samuel B. Hailu
Inga Hamilton
Josiah Hamilton Jr.
Abbas A. Hanaee
Amanda C. Hannah
Brittany R. Hardiman
Jacqueline Hargest 
Allison M. Harper
Brittney N. Harple
Megan L. Harris
Brenda J. Harrison
Jessica A. Harrison
Benjamin J. Hart
Amanda L. Havenner
Herbert J. Hayes
Ashley L. Hecht
Flora Heredia
Alex A. Hernandez
Cesar D. Hernandez
Emelin A. Hernandez
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Theresa Hernandez
Oscar R. Hernandez-Alvarez
Milton J. Herrera
Johnnie K. Herring III
Carlton J. Higdon Jr.
Cameron R. Hill
Will Hobbs
Teyonka N. Hodge
Kathleen Y. Hoffman
Chelsey N. Hollar
Christopher Hollingsworth
Heather M. Horn
Raleigh E. Howard
Wei Huang
Fernando Huerta-Sotelo
David W. Huffer
Shomari A. Hull
Tierra M. Hunt
Patrick D. Hunter
Richard J. Hurley

I 
Jude I. Ikeakanam
Mallory L. Iosefson
Arelis A. Island
Jessica M. Izzi

J 
Lamonta N. Jackson
Melvin E. Jackson
Victor W. Jackson
Michelle D. James
Daniel A. Jaramillo
Leslie T. Jarrell
Theron M. Jenifer
James D. Jester
Jeff J. N. Charles
Bailey T. Jobe
Denzel L. Johnson
Keith J. Johnson
Kristina R. Johnson
Mike A. Johnson
Owen D. Johnson
Pernel Johnson Jr.
Marie A. Joly
Jamall J. Jones
Kyle S. Jones
Zhaunae Jones
Anthony Jordan
Maria E. Jorge
Akil L. Joseph
Krishan  K. Joshi
Marvins Josselyn
Karen N. Joyner

K 
Kristen N. Kaiser
Felix B. Kalle Youngoue
Nicholas W. Keating
Luke S. Keener
Gregory Kelly
Heather E. Kendall
Katalin Kerekes
Amanda M. Kerley
Kelly J. Key
Jaspal S. Khillan
Curtis M. Kidwell
Min Ah Kim
Tierra S. King
Alicia D. Knuettel
Russell H. Knutsen
David L. Kosanke
Cheryl Kothe
William J. Kouneski
Robert G. Kulawiak
Anastasiya Kyrylova

L 
Charles W. Lamaster
Jamie L. Lamaster
Tamikia N. Lamb
Kristina N. Lamot
Heather L. Langiewicz
Anthony Laspina
Amanda M. Lawson
Ronald D. Lawson
Michael V. Le
Lashawna A. Leak
Christian D. Leake
Glenn D. Leary
Darryl L. Lee
Phillip B. Lee
Ryan K. Lee
Brittaney A. Leeper
Douglas A. Lee-Vines Jr.
Jessica L. Legrand
Alain P. Leukam
Whitley K. Levenberry
Teri-Ann R. Lewis
Robert E. Lilja IV
Yoav Littman
Andrea N. Loewen
Marsha M. Loll
Jordan I. Lomax
Phillip E. Lomax II
Bradley O. Long
Susan M. Louthan
Emily J. Love
Garland L. Love
Sonia A. Love
Meredith M. Loyd
Tracy V. Lozada
Kelly A. Lucas

Nicole A. Lucas
Yasmeen V. Luna
Ashley C. Lynch
Candrice R. Lytle

M 
Quinn Qian Ma
Surika L. Maharaj
Patrick R. Majurski
Matthew S. Mallett
Megan A. Mallett
Richard P. Mallett Jr.
Iris I. Mancia
Tomorrow T. Marbley
Roxana L. Marquina-Osorto
Melissa A. Marrah
Dwayne Marrow Jr..
Cortney K. Marshall
Melodie A. Marshall
Alexander J. Martin
Charles N. Martin
Linda M. Martin
Soma O. Martin
Brickette Mason
Deandre M. Massey
Alexis M. Matthews
Carl L. Matthews
Edouard M. Mbungu
Holly J. McAleese
Elizabeth M. McCarthy
Mary A. McCaskill
Ivan K. McCoy
Jimmy T. McDonald
Michael P. McEneaney
Terrance E. McMeans
Paige M. McVeigh
Tesfaye A. Mekonnen
Joyea D. Mells
Suzanne M. Mercer
Dorothy M. Metts
Lashon R. Middleton
Pascual Miguel
John J. Miller
Mark A. Miller
Franklin N. Mills
Mahnaz Minai
Giesselle A. Miranda
Kalyani Mishra Thakur
Heather F. Mitchell
Jerome Mitchener
Bewket F. Mitiku
Kelly S. Moeggenberg
Aida N. Mohammed
Elizabeth M. Mondesir
Brian C. Moore
Tiana L. Moore
Anton J. Morban
Baruc A. Moreno
Gilberto B. Moreno

Mayrav Moreshet
Christopher Morgan
Darius D. Morgan
Lisa C. Morin
Christina M. Morris
George R. Moss Jr.
Kevin R. Murdock
Bryan P. Murphy
Domonic A. Murphy
Len E. Murray
Javonn M. Musgrove
Wasiu B. Mustapha
Cody A. Myers
Brian E. Myles

N 
Bianca M. Nagata
Danielle N. Nase
Heaven D. Naves
Merawit T. Negeri
Yves M. Nendou Nketcha
Adam C. Nichols
Karen C. Nichols
Gregory L. Nicholson Jr.
Rebecca A. Nielsen
Priscilla Nimako
Martin T. Njang
Patricia Noizil
Jumagul Noor
Jose L. Nunez

O 
Jeffrey A. Oden
Nii L. Odonkor
Samuel C. Oduro-Boateng
Eric Ofori
James K. Ofori
Evans Ohene-Djan
Aiesha Z. Oliver
John Adam R. Oliver
Kathryn D. Oliver
Wade H. Ollivierre
Olapomi Olorunfemi
Danielle L. Omard
Aaron S. Onley
Aimee E. Ormond
Sachy E. Orr-Gonzalez
Dennis I. Osorio
Tarik C. Ouahes

P 
Kylee A. Pait
William C. Palermo
Troy A. Parent
James F. Parise
Lynard D. Parker
Kristi M. Partner
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Andrea Paun
Brian D. Payne
Fabian E. Paz
Morteza Peiravi
Mirna Y. Pena
Jeanne K. Penka
Jose E. Pereira
Sylriel J. Peters
Rahel Petros
Amanda L. Pharis
Frantz I. Philogene
Albert E. Philson Jr.
Michelle Ls Pinero
Vilma N. Pleitez
Andrew J. Popadich
Brandon T. Porter
Carlos A. Portillo
Heather R. Potts
Guirlene Poulard
Kevin M. Powell
Warren D. Powell
Ronna L. Prendergast
Shaharah L. Pritchett

R 
Hubert A. Radcliff
Kamil Radzyminski
Francisco M. Ramirez
Michael R. Ramirez
Juan J. Ramirez Cruz
Mary B. Ramsey
Jessica K. Raymond
James T. Reddrick
Michael D. Reed
Jason M. Reeder
Jose J. Reyes
Luis A. Rivera
Monica M. Rivera
Richard Rivera
Ronald P. Roberts III
Tara E. Robidoux
Solomon M. Robinson
Tamara S. Robinson
Diana L. Roddy
Andrea L. Rodriguez
Christian J. Rodriguez
Dawin M. Rodriguez
Isaiah J. Rodriguez
Mario C. Rodriguez
Raul Rodriguez
Luis A. Rodriguez Santos
Brandin J. Rodwell
Tyrell L. Rollins
Ana P. Rosero
Orrin J. Ross
Sarah K. Rutayisire
Daniel M. Ryan
Molly K. Ryan

S 
Gloria E. Salbador
Marlyatou Sall
Sridhar Samineni
Kimberly L. Sanchez
Genevieve A. Sanchez-Howard
Kimberly D. Sandoval
Elizabeth G. Sanford
Nicolas A. Santoli
Antonette D. Saunders
Madison H. Saunders
Stephen D. Schmidt
Amber L. Schroen
Robin L. Schwartzbeck
Danielle H. Sedlak
Deborah C. Seldon
Devon A. Sellers
Mario R. Selman
Simon P. Selwood
Baridone Senego
Adam L. Shahaltough
Russell J. Shavatt
John P. Shea
Augustus E. Sheldon
Kendra Q. Shepard
Won S. Shin
Carrie C. Silver
Alicia M. Silvious
Philip J. Sitver
Becky Y. Sloan
Nikki N. Smallwood
Cherise E. Smith
Christopher Smith
David J. Smith
Dequan M. Smith
Jeffrey D. Smith
Robert F. Smith
Roman D. Smith
Sharesa D. Smith
Komlavi Soga
Kanchana D. Sokka
Lihong Song
Salvador Sotelo Ruelas
Greeley A. Stones II
Chelsea S. Storer
Stephanie N. Strahan
Melvin T. Streeter
Rubin K. Suggs
Brittany M. Sutcliffe
Michelle L. Sutphin
Richard P. Swank
Che I. Swayne
Ashanti O. Sweat
Joanna M. Swerczek
Angela N. Szwec

T 
Marie C. Tabuteau
Erin Tait
Daniel T. Tarr
Darrell J. Taylor
Martina A. Taylor
Tracy L. Taylor
Marleny Tellez Guillermo
Roman W. Tesfaye
Tesfaye M. Teshome
Mary C. Tetreault
Deandre M. Thomas
Sarah E. Thomas
Taneisha M. Thomas
Shamar D. Thompson
Shaun O. Thompson
Jerome L. Thompson Jr.
Cordell J. Thornton
Shanaia D. Thornton
Benjamin T. Tillery
Caroline N. Tita
Tanya I. J. Torres
Dana L. Trageser-Cesler
Jeffrey E. Travis
Joseph W. Travis
Olga L. Treadwell
Philip A. Trice
Kent D. Trimble
Dolphus Truss
Charles K. Tufuor
Michael R. Turner

V 
Melissa J. Valliere
Emily N. Vann
Roxanna M. Vargas
Yohanna E. Vargas
Kelli L. Vaughan
Malcolm J. Vaughan
Amy M. Vaughn
Christin L. Veeder
Jalen C. Verrett
Ashley A. Vinar
Barbara L. Vincent
Harold Vines
Kimberley S. Volkert

W 
Love L. Wade
Rodel E. Wade Jr.
Michael L. Walker
Peter T. Walker
Simone A. Walker
Ranford G. Wallace
Susana I. Walters
Amanda E. Wardlaw

Karl J. Washington
Carlos A. Waters
Ryan A. Watson
Trecia A. Watson
Jaclyn M. Wear
Kimberly S. Webber
Ricky A. Weddle
Marquis D. Weeks
Danielle M. Weiner
Amy E. Wells
Justin S. Wells
Herbert O. White III
Laquita A. Whitmire
Melissa M. Whitney
Aaron P. Williams
Brandon S. Williams
Diane R. Williams
Jamar R. Williams
Jamarr Williams
Jana N. Williams
Reginald I. Williams
Robert J. Williams
Willie D. Williams
Lenora M. Wilson
Nicolette D. Wilson
Quentin N. Wilson
Shannon V. Wilson
John A. Winpigler
Dione M. Winston
Matthew C. Wise
Alicia M. Wojcik
Dawn M. Wolf
Tara R. Wolf
Danielle M. Woodcock
Michael J. Woodcock
Rodger J. Woods
Kassahun B. Worku
Joseph B. Worrell
Raymond Worth
Oral D. Wyatt

Y 
Courtney L. Yates
Takele B. Yazew
Jeanne Yimdjo
Tyanah B. K. Yisrael
Steven R. Young
Emma C. Youngmann
Deborah E. Yount

Z 
Brittany N. Zartman



Y E A R  A N N I V E R S A R Y  E D I T I O N

703.352.9511 

info@sobran-inc.com

T H I N K  O N L Y  O F  T H E  B E S T .   W O R K  O N L Y  F O R  T H E  B E S T .  
E X P E C T  O N L Y  T H E  B E S T .  A C C E P T  O N L Y  T H E  B E S T .  D E L I V E R  O N L Y  T H E  B E S T .

 
 

 
 

 
 

CORPORATE OFFICE 
SoBran, Inc. 
4401 Dayton-Xenia Road 
Dayton, OH  45432 
Tel:  937.426.0696 
Fax: 937.426.4609

 
 

 
 

 
 




